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About ALAMAU

A

frican Leadership Academy Model African Union (ALAMAU) is an annual leadership conference
for young leaders around Africa and across the world, simulating the activities of the African
Union. ALAMAU was established in 2013 as a platform for young leaders to develop
implementable solutions to African development challenges through diplomacy, in a format

inspired by the Model United Nations. ALAMAU is organized as a five-day conference in March each
year, by the International Relations Council at African Leadership Academy.
The conference affords delegates the opportunity to study complex African issues, understand the
interests and positions of African countries, and learn to successfully negotiate without compromising
national interests. By assuming the roles of current African leaders, ALAMAU aims to empower young
leaders to model international cooperation while celebrating diversity and promoting pan-African unity.
Participation at ALAMAU is open to high school students (minimum Grade 10) and recent high school
graduates aged 15-19 from around the world. Participants register either as individual delegates or as
part of a school delegation (accompanied by an educator). ALAMAU delegates are typically students
who are passionate about development, international affairs and inter-disciplinary study, and are skilled
in academic research, writing and public speaking.
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Message from the Chairperson

Takunda Ushe (Zimbabwe)

A

s we draw the curtains on African Leadership
Academy Model African Union (ALAMAU)
2016, it is important for us to take the time
to reflect on this journey we have traveled.

display of courage and dedication to the task at
hand is a testimony of the potential that lies within
us, the youthful generation, to drive development
on this beloved continent, Africa.

The entire duration of ALAMAU 2016 was a rich
experience for all of us; the delegates, faculty
advisors and the ALAMAU organizing team. At the
conference, I had the opportunity to interact with
both advisors and delegates, and I can safely say
that we all could not have asked for anything
better. The conference was an abundant learning
opportunity on several levels, as much as it was
enjoyable and entertaining. It is very rare to have
nearly two hundred youth from across Africa and
around the world uniquely convened with such
passion and purpose.

On behalf of the Secretariat and staff of ALAMAU
2016, I will like to say that it was such a privilege
to co-create the largest ALAMAU conference to
date with like-minded youth under the generous
support of their parents, faculty advisors and
schools. As we now begin to shift our focus to
passing on the baton of organizing ALAMAU to the
2017 team, we wish to acknowledge the growth we
have encountered as individuals as well as a team.
ALAMAU 2016 led us through a series of challenges
and harsh realizations; a genuine taste of the
nature of the arena of African diplomacy which we
intended to simulate. We have now come out of
this process with an appreciation and respect for
the complexities that exist within diplomacy and
collaborative efforts at large. We will now be slow
to judge our current leaders and quick to learn
from their mistakes. That is the ideal preparation
we can give ourselves as the next generation of
global diplomatic leaders.

I will like to commend the spirit of perseverance
that our participating delegations demonstrated
throughout the journey leading up to the
conference as well as during the course of the five
conference days. The work that we had set
ourselves to handle was not easy. In fact,
transforming our continent was never going to be
a miniature exercise. I was inspired by some school
delegations who stood resiliently in the face of
lengthy challenges. There were many delegates
who embraced the complicated task of being
diplomats of African nations despite their age and
limited prior experience in similar grand
international conferences such as ALAMAU. Such

My hope is for every individual who was part of
ALAMAU 2016, whether directly or indirectly, to use
this as a springboard for renewing their pledge to
be part of changing our continent, and the world
at large.
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ALAMAU in Numbers
(2014-2016)

59%

310

female
delegates

delegates

36

schools

41%

male
delegates

108

55 faculty

organizing
staff

advisors

13

African Union organs and affiliated organizations
simulated

48

nationalities represented by
delegates
Angola, Bangladesh, Botswana, Brazil, Burundi, Cameroon, Canada, China,
Cote d’Ivoire, Democratic Republic of Congo, Egypt, Eritrea, Ethiopia,
Finland, Germany, Ghana, India, Indonesia, Italy, Japan, Kenya, Liberia,
Malawi, Mali, Mauritius, Mexico, Morocco, Mozambique, Netherlands,
Niger, Nigeria, Norway, Portugal, Rwanda, Russia, Sierra Leone, South
Africa, South Korea, South Sudan, Spain, Sudan, Taiwan, Tanzania, Tunisia,
Uganda, United Kingdom, United States of America, Zimbabwe

19

Extremist Ideologies

topics
discussed

Human Rights

Energy

Food Security
Youth Unemployment
Corruption
Maternal Health

Terrorism

Millennium Development Goals

Education

Post-Conﬂict Integration

Political Instability

Intra-Africa Trade

Gender Equality
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Deputy Chairperson’s Report

W

ith the African Union as the continental body
responsible for forging greater unity and
solidarity between African countries and the
people of Africa, it remains the strongest instrument
we have to solve the challenges that confront Africa as
a whole. In reality, the African Union has several organs
and subsidiary bodies with varying powers and
functions tasked with carrying out the mandate of the
organization. At ALAMAU 2016, we simulated eight of
these organs, in line with the selected conference
them, “Empowered by Innovation; United for
Development”, and the topics chosen by each
committee chairperson. The organs simulated are the;
African Commission on Humans and Peoples’ Rights;
Ad Hoc Committee on Political Instability*; African
Energy Commission; New Partnership for Africa’s
Development (NEPAD); Pan-African Parliament; Peace
and Security Council; United Nations Economic
Commission for Africa and the Assembly of Heads of
State and Government.

Sisipho Zinja (South Africa)

The pre-conference preparation phase was an essential
component for both the ALAMAU research staff and
delegates. The committee chairpersons engaged in a
six-month-long research process on their chosen
topics and thereafter began working with other
members of the dais to prepare for the conference;
reviewing rules of parliamentary procedure, planning
crisis sessions, participating in mock sessions and
interacting with delegates to answer their questions.
Additionally, the committee chairpersons continued to
monitor current happenings on the topic and provided
updates on issues to delegates in the lead-up to the
conference.

For delegates, the preparation was divided between researching topic content and developing country
knowledge. With the assistance of the Director of Research and Delegate Preparation, the delegates had
access to several resources to aid their preparation; one of these worth mentioning is the training video
series which was available as a playlist on the official ALAMAU YouTube channel, which helped the
delegates to visually familiarize themselves with ALAMAU committee proceedings. Delegates were also
required to each submit a one-page position paper prior to the conference; a document which states
each country’s position on their committee’s topic and which helped to concisely frame the
recommendations to be proposed to resolve each issue.
I am confident that both the ALAMAU research staff and the delegates are walking away with abundant
learnings from this conference. While the issues that were tackled are complex challenges that have not
been resolved in reality, the proposals that were outlined in each committee’s resolutions after 15 hours of
negotiations give great hope that effective pan-African cooperation can lead to visible and sustainable
development on the continent. In my conversations with delegates after the final committee sessions, it
was clear that several people were highly energized with the insights that they had drawn during the
conference, and they vowed to carry out further research on their topics. On the other hand, some were
humbled by the complexities embedded in the diplomatic experience. Nevertheless, at its core, ALAMAU
is a learning opportunity and with that in mind, I am very glad to declare that ALAMAU 2016 was a success.
*The Ad Hoc Committee on Political Instability is not an actual organ of the African Union; It was an ALAMAU
2016-created committee to best suit the topic that was discussed.
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My ALAMAU 2016 Experience

“I

t was a wonderful experience for me. Personally, I have been to the 2014 and 15
East African Model United Nations in Nairobi which is quite a massive
conference, leaving few opportunities to participate. So, this conference came

as a shock to me seeing how much smaller it was, allowing for more intimate
committees which I liked, because I was able to get to participate way more than I

was used to, I got to know quite a few delegates and even develop friendships and I
was able to debate and deal with issues more personal to me seeing as they revolved
around Africa and are so more relevant to me.
On the first day, where all the different schools were announced and paraded. It
made me appreciate the importance of collaboration because there were all these
variety of people coming from different countries to attend a mock conference where
we attempted to solve some of the crucial problems our continent is currently facing.
It also gave me hope because I am certain that among all these delegates, some of
us are definitely going to impact change on Africa in upcoming years”.

Ojoneke Esther Abu; Waterford Kamhlaba UWC, Swaziland (Delegate)
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“T

his conference changed my life, thank you! The highlight of the conference for
me was the people; the incredible friends I made. The topic discussed in my
committee was relevant and our Dias was incredibly flexible. I learned so much.

The ALA team was incredible; they steered the conversation and were kind inside and
outside the committee room. They were open to any questions, if there were any, and

understood the process well. The cultural night was blunt and witty. The sketches were
extremely funny for those who understood. The spoken words were honest and true.
These changed my perception on the world and brought it more clearly into light. Thank
you for providing me with a life changing experience.”

Mia Muoneke; Chadwick School, Palos Verdes, USA (Delegate)

“T

he organizing team was extremely welcoming and well-prepared. The level of
attentiveness to detail was excellent. Our students really enjoyed participating
in the conference, and the communication with advisors was just great prompt, knowledgeable, and focused on each individual delegation. I

appreciated the African Studies learning session and the feedback session on choosing
and forming good delegates and leaders. The interaction among advisors was great
and hearing more about the kind of teaching that goes on at ALA can benefit all of the
schools that are present at the conference. The organizing team was extremely
supportive! I cannot thank you enough for the individualized attention and prompt
responses. It is great incentive to continue participating in the conference even when
problems arise in the planning and preparation stages”.

Ms Barbara Silva; Loyola High School, Tanzania (Educator)

7

Committee Review
Peace and Security Council

Committee Chairperson – Manhal Bourada (Tunisia)
Deputy Chairperson – Eniola Oladipo (Nigeria)
Moderator – Salma Khai Ahmed (Morocco)

The Peace and Security Council is the organ of the African Union (AU) responsible for
promoting and maintaining peace, security and stability in Africa through preventive
diplomacy, and the management of catastrophes and humanitarian actions.
Peace and Security Council at ALAMAU 2016
The Peace and Security Council at ALAMAU 2016 was composed of 15 states drawn from the five regions
of Africa, discussing innovative solutions to combat the growing threat of terrorism in Africa by fighting
extremist ideologies.

Topic: Fighting Extremist (Terrorist) Threats in East & West Africa
Terrorist atrocities fueled by religious extremism are on the verge of becoming Africa’s most prominent
political and governance issue, if that is not already the case. Driven by similar ideologies, Al-Shabaab and
Boko Haram have caused irreversible damage to the political, social and economic systems of some
African countries, most importantly deplorable human losses. It is estimated that Boko Haram’s campaign
of terror has killed more than 15,000 civilians since 2009. Recalling the Bardo National Museum attack in
Tunis, the Garissa University College attack in Kenya, and the gruesomely anarchic Boko Haram ravaging
a large section of north-eastern Nigeria and expanding its range of violence into Cameroon, Chad, and
Niger, after pledging allegiance with ISIS, it has become compulsory for the African Union to reconsider
its security architecture and to take urgent steps towards achieving minimum levels of terrorist threat.
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Summary of Committee Resolution
After several hours of deliberation, the Peace and Security Council passed a comprehensive resolution
which prioritized solutions that are aimed at not only protecting civilians living under the threat of
terrorism, but also establishing channels to empower them to drive their own security. The resolution
proposed the establishment of an African Model Curriculum on Multifaith Education in the tradition of
the African Model Law on Counter Terrorism to promote “World Religions” classes and to introduce holistic
religious education in public gathering spaces such as schools, across all AU member states. This
intervention serves to introduce students to traditional extremist recruitment techniques, hence, allowing
the active population to recognize radicalism. Additionally, the Peace and Security Council identified
reintegration of former terrorist affiliates as a strategic means to gain advocates for campaigning against
the propaganda of utopian caliphates spread by terrorist recruiters. Member states were requested to
implement mandatory counter-terrorism training in their state security factions, that is the military and
police. The resolution also focused on making the African Centre for the Study and Research on Terrorism
(ACSRT) a more equipped and efficient body for purposes ranging from tracking terrorist activity more
closely to providing suggestions of the form of action the Council should take at every instance.
The resolution strictly stated that the African Standby Forces is mandated to intervene only in cases where
a state of emergency has been declared and a national government has requested AU assistance, a failed
state has been declared or where one cohesive government has failed to be established as deemed by
the Council. More emphasis was placed on the role of regional cooperation in ensuring security across the
continent. One of the ways this will be done is through the creation of Regional Counter-Terrorism Report
Centers where employable adults will be trained in counter-terrorism counseling which will not only equip
more citizens to contribute meaningfully to research on terrorism but also increase employment, therefore
addressing the need to provide more work opportunities as a method of discouraging terrorism. Funding
was also indicated in the resolution; member states were called to contribute 0.5% of their Gross Domestic
Product (GDP) towards an emergency fund directed towards combating terrorism.

Committee Chairperson’s Reflection
I was very impressed with the high level of preparation and intensity the delegates brought to the
committee. It was very evident that they understood the seriousness of the topic at hand. There were
several key debates that were held: some got so heated that the delegates refused to take a scheduled
snack break. As the committee chairperson, I was inspired by such display of dedication to the work of
establishing peace and security on the continent. It was truly exemplary leadership and a glimpse of how
Africa could rid itself of the threat of terrorism if leaders put their work first before their personal interests.
–

Manhal Bourada; Committee Chairperson, Peace and Security Council
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United Nations Economic Commission for Africa

Committee Chairperson – Grace Kinoti (Kenya)
Deputy Chairperson – Nour Cherradi El-Fadili (Morocco)
Moderator – Ifeoluwa Adefope (Nigeria)

The mandate of the United Nations Economic Commission for Africa (UNECA) is to
support the economic and social development of its member states, foster regional
integration and promote international cooperation for Africa’s development. It focuses on
promoting regional integration in support of the AU’s vision and priorities; and meeting
Africa’s special needs and emerging global challenges.
UNECA at ALAMAU 2016

The United Nations Economic Commission for Africa was composed of 22 member states of the United
Nations in Africa, focusing on innovative approaches to ensuring optimal access to and improved quality
of education across Africa.

Topic: Innovating through Education to Propel Africa’s Development

A third of Sub-Saharan Africa’s population comprises of youth below the age of 25. According to UNESCO,
“56 million people aged 15 to 24 have not completed primary school” and around “43 million school-aged
children are still outside the formal education system in sub-Saharan Africa.” It is quite evident that quality
education still remains a major challenge in Africa today, and there is a need for alternative methods to
educate the young. Innovative solutions have to be adopted to increase the number of children in school,
while working towards increasing the quality of education within the school systems. Pivotal to the
development of the continent is ensuring that access and enrolment to education is increased, while also
guaranteeing quality education that bridges the disparity between the skills taught in learning institutions
and the skills needed for the working world.
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The task of providing accessible and quality education to all of sub-Saharan Africa’s youth is demanding.
Barriers to education include the lack of resources to facilitate learning, ineffective collaboration between
education empowerment programs, and the socio-economic factors that plague the communities in
which our children live. Other barriers include the regional policies that govern the system of education
within African countries, the challenges of terrorism and political instability, and healthcare emergencies.
All these challenges need to be addressed before the continent can think of developing the next
generation of skilled African workers and entrepreneurs, who will drive the future of our continent.

Summary of Committee Resolution

The United Nations Economic Commission for Africa passed a resolution which aimed to address the
quantitative and qualitative provision of education across Africa. It recommended the adaptation of a twostage process for the duration of ten years, comprising of a first stage aimed at prioritizing qualitative
education in the form of widespread access to basic mathematics literacy and reading skills to all citizens
over a period of four years. This will be followed by ameliorating the education in the established schools
to that of a high quality in the long-run over the succeeding six years. The resolution also seeks to pave a
way for the design of a new Pan-African education curriculum which endorses school projects and
activities that promote hard core skills developments in fields of economic significance to each respective
country, coupled with soft skills in verbal and written communication. Alongside this reform, the
Commission amplified the need to diversify subject streams offered in schools. Learning a foreign language
would be a beneficial addition to the primary education sector, according to clause 24 of the Commission’s
resolution.
The Commission encouraged both government and non-governmental organizations to collaborate in
their respective capacities to create low-cost infrastructure that retain adequate campus and classroom
sizes. Additionally, these two players should seek to merge resources and expertise to accomplish the
provision of learning material and appropriate training for educators. Recommendations were made for
segmented learning spaces, such as centers for disabled students and rural schools, to receive specialized
support in the form of incentives for educators and special needs grants. The resolution also sought to
address the short-to-midterm challenges that come with the transition students have to make from school
into the working sector. Students will receive on-site training through public service commissions, postsecondary co-operative and internship programs. Lastly, the commission proposed a new system for
assessing gender balance across all member states through a cost-effective method that will also create
opportunity for promoting research development.

Committee Chairperson’s Reflection

I am most proud of having completed my study on a topic that I am passionate about. I am proud of
being able to incorporate education and economics together to tailor a topic that was able to spark active
debate. I am proud of being able to deliver my work despite the heavy workload and time constraints that
I faced. Most importantly, I am proud of having led four committee sessions effectively and engaging my
delegates in the conversation. I am proud to see my committee pass a pragmatic resolution which tackles
education and youth unemployment in Africa and then go ahead and create an action plan which is
detailed and can be implemented across the continent.

- Grace Kinoti; Committee Chairperson, United Nations Economic Commission for Africa
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Ad-Hoc Committee on Political Instability

Committee Chairperson – Tinashe Handina (Zimbabwe)
Deputy Chairperson – Utani Hikuam (Namibia)
Moderator – Aya Somai (Tunisia)

Ad Hoc Committee on Political Instability at ALAMAU 2016
The Ad Hoc Committee on Political Instability at ALAMAU 2016 was composed of
delegates from 21 states, drawn from three regional economic communities – the Arab
Maghreb Union, Economic Community of Central African States and Intergovernmental
Authority on Development, focusing on addressing ongoing political and ethnic instability
in several African states.
Topic: Establishing Stable Governmental Structures in Post-Crisis States

Over the years, several African nations have faced different political and ethnic crises that have left them
in unstable conditions. Countries like South Sudan, Somalia, Libya and Central African Republic are
currently on the brink of collapse as they have failed to successfully overcome the crises that have ravaged
them. Since stability is the main component for development, it is important to ensure that a suitable
environment where every citizen can access basic necessities is provided. Solid political structures that
ensure peace need to be developed, and most importantly the security of every civilian must be
guaranteed. This topic therefore seeks to consider the causes of crises on the continent and how these
crises have led to political instability. Furthermore, it seeks to come up with a pan-African solution that
can be replicated to help failing states across the continent, and focus on building solid political structures
in nations where there is no rule of law. Lastly, delegates will grapple with means of guaranteeing security
to civilians in nations ravaged by civil war.
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This committee is an Ad Hoc committee, specifically focused on political and ethnic instability on the
continent. It brings together three main regional organizations to discuss this issue, all of which have a
struggling member state. The Arab Maghreb Union is tasked with ensuring Libya’s stability, the
Intergovernmental Authority on Development has to guarantee the stability of South Sudan and Somalia,
while the Economic Community of Central African States has jurisdiction over the Central African
Republic. The member states of these regional bodies will come together to discuss this challenge of
political and ethnic instability and draft a plan that will ensure that these states are set for development,
while developing a template to address potential similar future crises.

Summary of Committee Resolution

The Ad-Hoc Committee on Political Instability put forward several solutions to address the challenge of
establishing stable governmental structures in post-conflict states. The resolution articulates the formation
of diagnostic systems and processes to accurately determine the course of action that is needed for
reinstating state stability. First and foremost, the committee member states who have experienced
instability are urged to partake in the creation of an African Union Truth and Reconciliation Commission
which will consist of religious and ethical leaders as well as human rights activists who will investigate
crimes committed during a crisis and adjudicate independently on each case. The Committee strongly
encouraged member states to adopt a 3-point intervention strategy in the event of a crisis, diversifying the
current AU intervention toolbox from peacekeeping and good offices to more thematic areas like
mediation support, constitution making, and human rights inquiries.
The Committee strongly recommended a dynamic total disarmament and demobilization process for
former rebels which will ensure weaponry collection, economic sustainability projects, recruitment into
state military force, medical treatment for trauma-related conditions, as well as amnesty and pardon
advocacy for parties involved in the crisis. Furthermore, the Committee created an exit strategy for both
nonmilitary and military inventions which will be determined by the fulfilment of specific indicator
objectives that include but are not limited to the functionality of the government under concern. The
resolution stimulated member states to promote a culture of dialogue about the conflict in order to treat
the emotional wounds—this is to be done through the incorporation and cooperation of religious courts
and educational institutions and programs. The members of the Committee also recognized the need for
AU member states to promote the strategic privatization of part of current public sector factions as
deemed by the economic climate and at the discretion of the state. This preventative solution paves the
avenue for economic stability through the increase in cash flow and employment opportunities.

Committee Chairperson’s Reflection

Generally, I think that the most you get from this particular experience is the research and writing skills.
Also, thinking through a topic and understanding it is another essential skill that the delegates and the
dais have acquired. Asking controversial questions that are essential for the development of debate is
probably one of the most valuable skills we have acquired from this experience. I believe I uniquely
contributed to the outcome of this committee by facilitating the discussion and guiding delegates
through parliamentary procedures. I believe I got them [delegates] to understand what it means to be
part of the African Union. I also generally helped them understand the complexities involved in presentday diplomacy.

- Tinashe Handina; Committee Chairperson, Ad-Hoc Committee on Political Instability
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ALAMAU 2016 in Pictures
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New Partnership for Africa’s Development

Committee Chairperson – Luyando Katenda (Zambia)
Deputy Chairperson – Lidya Abreha (Ethiopia)
Moderator – Marie-Gabrielle Njau (Kenya)

The New Partnership for Africa’s Development (NEPAD) is the pan-African strategic
framework for the socio-economic development of the continent. NEPAD was officially
adopted by the AU in 2002 as the primary mechanism to coordinate the pace and impact
of Africa’s development in the 21st century. NEPAD provides unique opportunities for
African countries to take full control of their development agenda, to work more closely
together, and to cooperate more effectively with international partners.
NEPAD at ALAMAU 2016

At ALAMAU 2016, there was 21 delegates simulating the NEPAD Heads of State and Government
Orientation Committee (HSGOC), discussing the urgent need to ensure comprehensive environmental
protection in the course of development in Africa.

Topic: Ensuring Environmental Protection in the Course of Africa’s Development

In the last few decades, Africa has experienced significant effects of climate change such as droughts,
increased temperatures, poor water quality and desertification, among others. These environmental
problems are largely attributable to environmental degradation. The paradox of Africa’s position is that
the continent is the least contributor to global environmental degradation yet it suffers the full impact of
its outcome. With an economy that is primarily based on natural resources, environmental protection
cannot be ignored by African states.
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Africa’s population of 1.1 billion is expected to double by 2063 which entails an increasing demand for
natural resources. Also, as industrial development takes center stage in Africa, there is an urgent need to
rethink the continent’s strategy in combating climate change and ensuring environmental protection as
we work to rapidly grow our economies. Africa can no longer afford to put its people and diverse sea life
at risk with floods, oil spills and deforestation. Hence, it is essential that African states unite in the fight for
environmental conservation and pave way for greener economies. Environmental sustainability is the
epitome of an advanced stage of development that will ensure better standards of living for future
generations.

Summary of Committee Resolution

The resolution passed by the New Partnership for Africa’s Development comprises of a set of preventative
measures that will be passed under environmental policy. It discouraged the building of fossil fuel-based
economies which will force countries to develop environmentally friendly renewable energy grids and
considered requesting for the United Nations Environmental Program’s assistance to ensure that current
oil dependent countries are guided towards non-oil dependency by 2030. Additionally, it recommends
international agreements in favour of preserving fragile ecosystems, and affirms policy formation centred
on gradually phasing out hydrocarbon use in favour of clean energy covering the overall quest to fight
against climate change. To assist with managing drought and famine disasters, the resolution emphasized
the need for Pan-African trade between countries with varying food security levels and abundant export
resources. A governing body is to be set up to control trade with other non-African agricultural importers.
With regards to aqua conservation, the resolution considers the implementation of sustainable fishing
whereby fishing policies will be enforced through governmental and media encouragement, as well as
reduced local prices on substitute foods. Furthermore, the resolution solemnly affirms implementation for
an afforestation program, and the use of contour ploughing and terracing to prevent soil erosion.
Member states of the African Unions are strongly encouraged to invest in agricultural land, so as to allow
for collectivization (uniting farmlands to increase efficiency of farms). It also suggests that the enforcement
of environmental laws should be strengthened with respect to air pollution in particular regions by
implementing a carbon tax that will be measured in carbon dioxide parts per billion, and a progressive
tax of an initial 20% will be introduced on companies/industries producing at least 10 tonnes of carbon
dioxide. Lastly, the resolution called for the implementation of a curriculum set up in the primary
educational sector that addresses the problems caused by fossil fuel use and promotes the use of
alternative and innovative renewable sources, prior to the major environmental issues specific to the
country.

Committee Chairperson’s Reflection

My growth at African Leadership Academy has been mainly due to my participation in the International
Relations Council (IRC) activities. I am very confident that the IRC has augmented my leadership skills. As
a saying goes that, “the value of the knowledge we have acquired is in its use”, the IRC has been the perfect
place for me to experience this. I have learnt how to research and write position papers and resolutions.
More so, I am still amazed at how much I have grown to be able to have written a 20-page study guide. I
have grown in my facilitation skills after successfully running a committee as chairperson. I must say it is
one of the few leadership opportunities where I have solely handled a task or led one. It has simply been
amazing.

-

Luyando Katenda; Committee Chairperson, New Partnership for Africa’s Development
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Pan-African Parliament

Committee Chairperson – Raissa Kanku (Democratic Republic of Congo)
Deputy Chairperson – David Lewis (Nigeria)
Moderator – Melanie Ligale (Kenya)

The Pan-African Parliament was established in March 2004, to promote the principles of
human rights and democracy in Africa; encourage good governance, transparency and
accountability in member states; promote peace, security and stability; facilitate
cooperation and development in Africa and contribute to a more prosperous future for
the people of Africa by promoting collective self-reliance and economic recovery.
Pan-African Parliament at ALAMAU 2016

At ALAMAU 2016, there was 21 delegates simulating the Pan-African Parliament, evaluating the
participation of women in politics and governance in Africa and proposing solutions that will ensure the
equal representation of men and women at decision-making levels in African politics.

Topic: Ensuring Gender Equality in African Politics and Governance

Gender equality, including the equal participation of women and men in all aspects of political and public
life is an important indicator of the development of countries in the world. Thanks to globalization, the
inclusion of women in politics is growing, and African political systems are showing no exception. In fact,
one of most fascinating developments in African politics has been the increase in women’s political
participation since the mid-1990s. Women are becoming more engaged in a variety of institutions from
local governments to legislatures. In recent years, women’s participation in politics and decision-making
in Africa has received significant attention. The 2005 election of Ellen Johnson-Sirleaf as President of
Liberia was an important milestone, and the 2003 parliamentary election in Rwanda resulted in a lower
house of parliament that is 48.8 per cent female; Rwanda now ranks first in the world in terms of women
inclusion in national parliaments.
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Despite such high profile achievements, women remain seriously underrepresented in decision-making
positions across the continent. Eliane Hervo-Akendengué, Public Information Officer of the United Nations
Operations in Côte d’Ivoire (ONUCI) cautioned that, “The election of Madame Ellen Johnson Sirleaf to the
Presidency of Liberia, and dedication of President Kagame [of Rwanda] to women’s decision-making can
give the impression that mentalities have changed on the continent. In fact, a lot remains to be done.”

Summary of Committee Resolution

The Pan African Parliament recognized that one of the primary impediments to adequate female
representation in governance is poor and ineffective education for girls. The Parliament thus resolved to
address the challenge of inadequate education access for young girls through three channels; firstly
ensuring that leadership training is incorporated at all levels in the educational system and directly in
curriculums so as to cultivate the leadership potential in many young Africans. Secondly establishing a
quota system from the primary to tertiary levels in education such that institutions admit an equal ratio
between both genders. This measure should strategically empower women for higher levels such as
parliamentary and other government related bodies. Thirdly, establishment of leadership workshops to
empower women of post-school age at gender based centres to encourage them to take part in politics.
The workshops in question can be sponsored by non-governmental organisations in each respective
country which promotes women empowerment.
The Pan African Parliament recommended placing emphasis on religious leaders to inspire the women
in their communities to engage in politics and decision-making by celebrating the existence and impact
of female religious leaders such as Mother Theresa whose work transcended religious circles. The
Parliament also recommended using the media as a platform to portray women thriving in politics and
governance so as to inspire young women by. Furthermore, the Parliament advocated holding campaigns
where successful women in politics and the corporate world could administer talks and engage with
society, showing the impact of their leadership; and celebrating female leaders through the media by
showcasing their achievements in various sectors of the society such as arts, technology, medicine and
politics. The Parliament finally advocated for support for female political wings and their related
campaigns.

Committee Chairperson’s Reflection

Under the topic of ‘Ensuring Gender Equality in African Politics and Governance’, the Pan-African
Parliament examined and evaluated women’s participation in the political space in Africa, and to what
extent they are able to take serious decisions across the continent. The committee also proposed solutions
to ensure equal participation of men and women in politics. As committee chairperson, I had the
opportunity to appreciate the true nature of diplomacy and the African Union whilst inviting other youth,
the delegates, to join me on this journey. My experience with ALAMAU has given me an irreversible boost
of confidence to be a significant player in the sphere of African relations and diplomacy in years to come.

-

Raissa Kanku; Committee Chairperson, Pan-African Parliament
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African Commission on Human and Peoples’ Rights

Committee Chairperson – Ijeoma Nwuke (Nigeria)
Deputy Chairperson – Amina Ndagire (Uganda)
Moderator – Kukhanya Magubane (South Africa)

The African Commission on Human and Peoples’ Rights is a pseudo-judicial organization
charged with ensuring the promotion and protection of Human and Peoples’ Rights
throughout the African continent. The Commission is mandated to “collect documents;
undertake studies and research on African problems in the field of human and peoples’
rights; organize seminars, symposia and conferences; disseminate information; encourage
national and local institutions concerned with human and peoples’ rights, and should the
case arise, give its views or make recommendations to governments”.
African Commission on Human and Peoples’ Rights at ALAMAU 2016

The African Commission on Human and Peoples’ Rights at ALAMAU 2016 was composed of 16 delegates
who evaluated the outcomes of the Rwandan genocide of 1994 and Apartheid which ended in South
Africa in the same year, and the subsequent attempts made by both countries to unite their peoples. The
goal was to develop a system that learns from the past to enable peaceful reconciliation and re-integration
in post-ethnic and post-racial conflict situations in Africa.

Topic: Enabling Reconciliation and Integration in Post-Ethnic and Racial Conflict
Situations

According to the United Nations, social integration can be seen as a dynamic and principled process
where all members participate in dialogue to achieve and maintain peaceful social relations. Africa cannot
ignore the effects of the various historical ethnic and racial conflicts that have ensued in multiple areas of
the continent. These severe racial and ethnic conflicts have caused enforced segregation, multiple deaths
and high intolerance. The most notorious of these conflicts are the Rwandan Genocide of 1994 and South
African Apartheid. In Rwanda, the genocide resulted from the conscious choice of the elite to promote
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hatred and fear to keep itself in power and thus, the majority Hutus purged the minority Tutsis. In South
Africa, roughly the opposite occurred; Apartheid was a system where a systematic segregation and
discrimination against the majority blacks and other ethnic groups was enforced by the minority
Afrikaners.
In 1994, both conflicts ended and both countries have been on the path to full recovery since
then. However, both countries have recovered in very different ways, which in the long-term could
potentially harm or enhance their developments. Rwanda’s President Paul Kagame has enforced a legacy
of integration far different from South Africa’s led by the late Nelson Mandela. Yet, in both countries, the
legacies of the conflicts still live on. How best can countries recover from ethnic and racial conflicts? How
can the African Union unite for development if people cannot unite in their individual countries? As history
often repeats itself, how do we ensure that the template for integration made for a country is applicable
for other countries like South Sudan and Central African Republic that experience similar conflicts? In any
state, the people are the most important component, therefore, in order for a country to unite for
development, the people must properly recover and accept change.

Summary of Committee Resolution

The African Commission on Human and Peoples’ Rights passed a resolution for the systematic
reconciliation and integration in post-conflict states through a series of recommendations. Firstly, the
resolution urges all post-conflict states to establish a free, fair, and transparent Truth and Reconciliation
Commission which will be responsible for investigating crimes committed during the conflict and
establishing compensation for the victims and the refugees who lost their properties, comprising of
religious leaders, ethnic and racial representatives and human rights activists. The activities of the Truth
and Reconciliation Commission will include programs through civil society groups and non-governmental
organizations based in Africa that develop annual reports to watch and monitor the external and internal
sectors of justice to prevent corruption. Secondly, the resolution reaffirms the ultimate necessity to extend
the mandate of the African Court of Human and Peoples’ Rights to include international crimes against
humanity based in Africa and the utilization of viable local courts approved by the African Union Peace
and Security Council with ratings of crimes modelled after the International Criminal Court. The third
recommendation put forward calls for a total disarmament and demobilization program of former rebels
in exchange for integration into the state’s defense forces, vocational training programs that are coupled
with internship, employment and entrepreneurship opportunities.
Special care should be given to child soldiers through the establishment of psychological centers for
treating trauma before sending them back to their respective communities. Furthermore, more child
protection measures should be taken in the form of early intervention programs in regions with high
youthful populations to be accessed through schooling, religious and family frameworks. The Commission
invites all member states to be cautious with the teaching of history to their citizens to ensure that
wholesome truths are taught in order to avoid biased understanding of past conflicts. Furthermore, the
Commission encourages citizens of member states to promote inclusive political dialogue about past
conflicts in order to treat the emotional wounds, in the quest for the realization of racial and ethnic
equality within society. Socioeconomic equality through equal economic opportunities with references to
division of resources, entrepreneurship, and employment was also emphasized in the resolution. Lastly,
the Commission recommended the evaluation of the proportionality of ethnic groups represented in
organizations throughout a country including but not limited to educational, political and economic
departments parallel to geographical divisions across cities, regions and provinces.

Committee Chairperson’s Reflection

This journey has been what I expected and a whole lot more. The relief and delight I see on delegates’
and staff faces have been pivotal in pushing me forward in this conference. There is unity in diversity. I
have learnt that hard work will always pay off and I will continue to work harder to deliver similar if not
greater conferences and events. More importantly, as this conference was predominantly run by high
school students, I have realized that we, the youth, actually have the power to make real changes in our
continent. This is why my favorite quote, an African proverb, always inspires me – “If you think you are too
small to make a difference, try sleeping in a closed room with a mosquito.”

-

Ijeoma Nwuke; Committee Chairperson, African Commission on Human and Peoples’ Rights
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African Energy Commission

Committee Chairperson – Abenezer Dara (Ethiopia)
Deputy Chairperson – Kamel Kamour (Libya)
Moderator – Marubini Muswede (South Africa)

The African Energy Commission (AFREC) is a technical agency of the African Union that
deals with developing the energy sector across the continent. AFREC’s mandate is to
promote cooperation, research and development on energy issues as well as supporting
integration, harmonization and resource mobilization for energy programs.
African Energy Commission at ALAMAU 2016

The African Energy Commission at ALAMAU 2016 was composed of 20 member states of the African Union,
focusing on strategies to enhance wide-scale efficient energy production across the continent.

Topic: Accelerating Africa’s Economic Growth through Efficient Energy Production

Even though almost a century has passed since the invention of the first light bulb, Africa hasn’t yet fulfilled
its dream of lighting the continent. Many still cook their food, and use transportation and communication
with the same traditional tools that their forefathers have used in the past. It is proof that the continent
has not yet moved towards an energy and technology driven economy. On a larger note, there exists a
need to improve the standards of living of the people of Africa, and technology has moved at a slow pace.
Currently, more than 25 sub-Saharan African countries face a crisis evidenced by rolling blackouts.
Although the African continent is well endowed both with fossil fuels and renewable resources, these are
not evenly distributed, creating windfall profits for some countries and exacerbating the crisis in others.
The theme encouraged the development of new methods that will ensure that energy shortage in Africa
is solved in a sustainable way. It is now time to change Africa from the stereotypical Dark Continent into
energy-powered Light Continent.
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Innovations and development cannot be guaranteed unless we provide both big companies and
individuals with the necessary energy and skills set to play their role in the transformation of Africa. The
issue of innovation has not been given the significant attention it so demands to date. The solutions to
most of Africa’s problems rely on harnessing the knowledge and the man power Africa births. This can
only be done if countries are willing to work together; hence the spirit of collaboration towards a peaceful
and prosperous continent is essential.

Summary of Committee Resolution
After many hours of deliberation, the African Energy Commission passed a resolution on enhancing Africa’s
energy capacity that is fundamentally divided into two parts, namely the financial component and the
technical component. For the former, the Commission encourages energy trade agreements between
countries legalized by the African Economic Community (AEC), an existing agency creating a common
market across African countries. This will see a reduction in tariffs for importing duties and production
taxes for energy sources preferably renewable energy source to ease the transport/transmission across
African countries by 20%. In addition, the Commission will establish an agency to manage and monitor
the international funds that each member state receives for energy projects through the African Union
Commission, where monthly reviews will be conducted for each allocation. The resolution states that the
Commission will only accept funding from the African Development Bank and Pan-African organizations;
funding from international parties will be reviewed on a case by case basis. The Commission called for
member states to support energy production in the private sector through subsidies and reduction of
taxes.
To address the technical challenges regarding efficient energy production, the resolution highlights the
establishment of an agency to be responsible for upgrading and maintaining the existing thirteen power
stations in Ethiopia with a Pan-African labor force. The commission encourages nations to adopt
multinational energy projects, with clear legal agreements documented before construction commences.
The resolution also states that the member states of the Commission commit to utilizing cost effective
off-grid solutions, specifically the building on the bio-ethanol projects in Zambia, Zimbabwe and
Mozambique, and the compulsory use of LED solar power flashlight which lasts up to 1000 nights.
Additionally, the Commission recommends the compulsory use of inverters in hospitals, making battery
power usage an alternative. Youth education in energy production should be attained through the
proposed comprehensive curriculum that will be made available to member states. The curriculum will
promote collaboration with local energy producers that enable practical development as an investment
for future specialized personnel.

Committee Chairperson’s Reflection

When I was writing the study guide in my country, I faced the very power challenges that I was researching
about. I could not carry out my research on the Internet and I had to write on paper then transfer my work
onto my laptop whenever I could scramble for power. This topic is something I can personally relate to,
and it made me realize how urgently we need to address these topics we are dealing with at ALAMAU
2016. I was delighted to see a committee full of engaged delegates who approached the topic from all
angles possible: economic, environmental, political and social.

- Abenezer Dara; Committee Chairperson, African Energy Commission
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The Press Corps

A

t ALAMAU, the Press Corps is the group of journalists
representing different international media agencies,
mandated to deliver information to the entire
community on all happenings at the conference, ranging from
committee sessions to events. The Press Corps at ALAMAU 2016
strived to:
1.
Create a space where journalists can express their views on
committee proceedings;
2. Deliver reliable and timely information to the ALAMAU
community;
3. Explore and find innovative ways of delivering news.
Outside committee sessions, delegates were tasked to report
on conference events including the opening and closing
ceremonies, diplomatic reception, cultural night, tour of
Johannesburg and the delegates’ party. The Press also
conducted interviews with the ALAMAU organizing team,
delegates, advisors and guests and shared news updates
through written articles, photos, videos, live-tweeting and
blogging.

Waihuini Njoroge (Kenya)
Director of the Press Corps

The media agencies that were simulated at ALAMAU 2016
were:
1.
Al Jazeera – Assigned to the Ad-Hoc Committee on
Political Instability & Peace and Security Council
2. British Broadcasting Corporation (BBC) – Assigned to
African Energy Commission & ACHPR
3. Cable News Network (CNN) – Assigned to UNECA & PanAfrican Parliament

The success of the Press Corps includes the publishing of several articles on the official conference blog,
led by the Assistant Director, Yasmine Saidaoui; holding two successful press conferences; and most
importantly, the publishing of the first two editions of the ‘The ALAMAU Times’, our official conference
newspaper, led by the Associate Director, Oghoghosa Asaolu.

Director’s Reflection

When my mentor, Mr. Faith Abiodun, initially proposed the idea of having a newspaper, I was both elated
and anxious. It was not going to be an easy job – but it was going to be one of the most rewarding projects
of my ALAMAU experience. It was also going to mark the final stage of my journey with ALAMAU, which
started off with an International Relations class back in 2014. Fast-forward almost two years later and we
have the very first edition of “THE ALAMAU TIMES”. Throughout the year it was our main objective, as the
Press Corps, to ensure that we kicked it up a notch with the 2016 conference. We wanted to explore our
creativity and push the boundaries set by previous teams. As I write this piece, I am not only humbled, but
also grateful for all the people, including the press delegates, who have made this newspaper come to
life.

-

Waihuini Njoroge; Director of the Press Corps
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ALAMAU 2016 in Pictures
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Director-General’s Report

A

LAMAU 2016 created special memories for the
delegates, accompanying advisors and the organizing
team through its five significant events; the Opening
Ceremony, Diplomatic Reception, Cultural Night, Tours of
Johannesburg and Closing Ceremony respectively. I had
the pleasure to work with a vibrant team for almost a year
to create these events from paper to reality. We went back
and forth, battling to find the right balance between
relevance and entertainment. I have breathed a sigh of
relief at the end of each event when I gather that the
delegates and the advisors have found each one
appropriate and memorable. We had to make sure that
each event was able to afford the visiting participants
adequate opportunity to explore the richness of the
African Leadership Academy, South Africa and Africa at
large.

Opening & Closing Ceremonies
The Opening Ceremony marked the official opening of the
conference on Wednesday, 16th March, 2016 evening with
a combination of speeches from the Dean Emeritus of
African Leadership Academy, Mrs. Uzo Agyare-Kumi;
Director of the International Relations Council at African
Leadership Academy, Mr Faith Abiodun; ALAMAU 2016
Chairperson, Takunda Ushe; and the Keynote speaker,
Ambassador Graham Maitland, South Africa’s former
ambassador to Sudan and current Chief Director of North
and Central Africa at the South African Department of
Anjaana Bhairo (South Africa)
International Relations and Cooperation. During the
Opening Ceremony, the delegates and advisors were welcomed with a parade of music and dance in a
true Pan-African vibe.
While the opening Ceremony allowed the introduction of the entire ALAMAU 2016 organizing staff, a 37student strong team, the closing ceremony on Sunday 20th March 2016 saw the inauguration of the
incoming ALAMAU 2017 team. The Closing Ceremony was mainly a time to recognize the outstanding
achievements of the conference with the ALAMAU Awards ranging from “Best Speaker Award” given to
the delegate who effectively used the skill of public speaking to advance the work of the committee, to
“Best Delegation Award” which is given to the most outstanding school whose delegates were impressive
throughout the conference, both in and out of committee.

Diplomatic Reception
Delegates to ALAMAU 2016 were drawn from several countries within and outside Africa; therefore as part
of their diplomatic experience at ALAMAU, they were afforded the opportunity to interact with and learn
from the US Consul-General in Johannesburg, Mr. Christopher Rowan, on the evening of Thursday, 17th
March, 2016. Having served as a United States diplomat in countries such as Sudan, Egypt, Eritrea, Kosovo,
Iraq, Bulgaria, Oman and The Philippines, Mr Rowan was perfectly placed to lead a conversation on the
realities of diplomacy in the world today and to build expectations for the next generation of global
diplomatic leaders. Mr. Rowan engaged in a conversation about some of the current challenges of
international diplomacy, with particular reference to Africa, and highlighted the interests of countries like
the United States in supporting the work of the African Union. He also shared his own personal experience
as a diplomat before engaging in a robust question-and-answer session with delegates.
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Cultural Night
Considering
the
diversity
of
nationalities and cultures that were
represented at ALAMAU, delegates
were engaged in a celebration of
all regions of Africa on Friday, 18th
March
2016
as
participants
witnessed a fusion of music, food,
fashion, dance, drama and poetry
that highlight the uniqueness of
different cultures from all regions
of Africa. The evening commenced
with a welcome cocktail as
delegates sampled foods from the
North, East, West and Southern
regions of Africa, while a live band
performed under the glow of the
moonlight and floodlights. The
showcase presentation featured
the
demystification
of
predominant stereotypes about
different regions of Africa in a
satire-laden drama, which also
served to celebrate the uniqueness of individual African cultures, in cohesion with the theme of the
conference, “Empowered by Innovation, United for Development.”

Tours of Johannesburg
South Africa is home to several historic and educational sites including the Cradle of Humankind and
Soweto’s Vilakazi Street. As part of the conference experience, delegates and advisors had the opportunity
to visit some of these historic sites, affording them a good break from intense committee sessions, while
providing an opportunity to strengthen friendships. Delegates visited the Sterkfontein Caves within the
Cradle of Humankind, Hector Pieterson Museum, Nelson Mandela House and Orlando Towers in Soweto,
and the Sandton City Shopping Mall.
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ALAMAU 2016
Participating Schools
Cote d’Ivoire

Supreme Education
Foundation School

Tanzania

www.supremeeducation.com

Loyola High
School

Morning Glory International
School
www.morningglory-school.com

The Vale College

www.loyola.ac.tz

www.thevalecollegeibadan.com

Ghana

Heritage Home School

www.heritagehomeschool.org

SOS-Hermann
Gmeiner International
College

www.soshgic.edu.gh

Kenya

Uganda
Aga Khan High School,
Kampala
www.agakhanschools.org

South Africa
African Leadership
Academy

Galaxy International
School

www.galaxyschool.net

www.africanleadershipacademy.org

International
School of Uganda

Brookhouse
International School

www.brookhouse.ac.ke

Hillcrest
International
School

www.hillcrest.ac.ke

Malawi

Crawford College,
Pretoria

www.crawfordschools.co.za

Lebone II College of
the Royal Bafokeng

www.kamuzuacademy.com

World of Life
International School
www.wolis.woluganda.org

www.lebonecollege.co.za

Oprah Winfrey
Leadership Academy
for Girls
www.owla.co.za

Kamuzu Academy

www.isu.ac.ug

Tembisa High School

United States of
America
Chadwick School
Palos Verdes

www.chadwickschool.org

Nigeria
Corona Secondary School
www.coronaschools.org

Swaziland
Waterford Kamhlaba
United World College
of Southern Africa
www.waterford.sz

Noblehall Leadership
Academy for Girls
www.noblehall.com
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Welcome to ALAMAU 2017!
Dear Delegates and Advisors,

I

t is my greatest honor to welcome you all to the fourth session
of the African Leadership Academy Model African Union
(ALAMAU). ALAMAU is a simulation of the African Union (AU),
bringing together youth from across Africa and the world at
large to take on the roles of African leaders working to tackle
issues affecting or influencing the continent today. The African
Union (AU) has played a key role in enabling prosperity for
Africa, however we believe that responsibility must be
extended to the youth of today to accelerate the attainment of
the goals of the AU for the political, social and economic
growth of the continent.

ALAMAU is a phenomenal opportunity for delegates to exercise
diplomacy as a tool that can be used to create the world we
desire. Throughout the five days of conference, delegates will
be challenged to debate, negotiate and collaborate to draft
feasible resolutions for which they will develop action plans on
the issues that the respective committees will be tackling. The
action plans are a unique feature of the ALAMAU conference
aimed at providing delegates with an opportunity to study and
think critically about the resources available and the
practicality of the solutions proposed in their resolutions for
implementation. However, what makes the ALAMAU
experience unique is the opportunity for delegates to learn and
grow outside their committees. Through events such as the
Cultural Night, delegates will be exposed to the vast and
impressive diversity that Africa holds, and they will also be fortunate to interact with influential figures in
the field of international affairs, such as diplomats and ambassadors. ALAMAU 2017 is set to grow with the
addition of two committees (a total of nine committees), further broadening the array of topics that the
delegates will engage with to enable us utilize our resources for the achievement of holistic Pan-African
cooperation.
We are delighted to be hosting ALAMAU 2017 in South Africa, a nation world-renowned for its deliberate
actions to end the Apartheid Regime and liberate a diverse yet distressed nation. Whether you are an
experienced delegate or a first-timer, we are sure that you will have a memorable experience during your
time in the Rainbow Nation. We guarantee that this conference will transform your perspective of Africa,
enable you to form life-long friendships as well as renew your passion for a better world.
On behalf of the whole team, I look forward to meeting you in March 2017.

Salma Khai Ahmed
Chairperson
ALA Model African Union 2017
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SAVE
THE
DATE

2017

MARCH 15TH - 19TH, 2017
Registration Commences

JUNE 1ST, 2016

info@alamau.org | www.alamau.org

HOW WILL YOU PLAY A ROLE IN
TRANSFORMING AFRICA?
African Leadership Academy seeks to transform Africa by identifying, developing
and connecting a powerful network of 6,000 leaders over 50 years who will work
together to achieve extraordinary social impact on the continent.

KEY PROGRAMS
Two-Year Pre-University Program
• 16 - 19 year old students
• Courses in Entrepreneurial Leadership,
African Studies, Writing & Rhetoric and
Cambridge A-Levels
admissions@africanleadershipacademy.org

Global Scholars Program (GSP)
• 15 - 19 year old students
• Three-week international entrepreneurial
leadership summer camp
www.alasummer.org

Catalyst Term

BUILD-in-a-Box Camps
• Entrepreneurial leadership camps
held across Africa to enble young
people to design and lead ventures
info@africanleadershipacademy.org

• Four or nine-month study abroad program for
developing catalysts of social change.
Focus on Entrepreneurial Leadership and
African Studies
www.catalyst.africanleadershipacademy.org

Learn More
Website: www.africanleadershipacademy.org
Phone: +27 11 699 3000
Email: info@africanleadershipacademy.org
Facebook: www.facebook.com/africanleadershipacademy
Twitter: www.twitter.com/ALAcademy

The Anzisha Prize
(In partnership with
The MasterCard Foundation)
• Youth entrepreneurship award
for 15 -22 year old Africans.
$100,000 in prize money
www.anzishaprize.org
ALA Model African Union
• 15 – 19 year old students
• Five-day conference simulating the
African Union
www.alamau.org

